fafaw
it ATgaTaT geA Rrvaeasaaar, fret
ST i, et - ¥3390%
~ - TR T~ 33¢%
off Tdeen TEA fervararegavar (Rieh) stifem, o0y fata-0u/02/70%
FHIH -CHCHTH/IIN-ATIR/RTR  /Rojy, St WSS TR favadegee
(i) srfurfram, Ro0x (W7 Roox =T WETY fufEm wHIE L¥) AR wAW Y I
GIeheT 3 HE 3 AT el R AT ©S () TN TSR S0 ST SRR
A e o ArdereT T favaraeree () S srevue wftdig damaw gy
IR AT SR 3rRa. qunfy, vafydia oft arsersm deum Rrvawegavan (Rieh) 39
eI witT T e wftdt i R, I e, o Gedis st 33
IEA SHIET AMTH F9TF R¢/038 Wl fedia oFcfiher Huid ¢vow/3033
fR.0R/0u/ReRy TSt fodiean frofarsar i e wftel ameit oft wrdemen wivum
WWWWWWM TS AT TErriet e
T gt ferforam i omR.

5

2. (a)m%ﬁummmm&m T (@aTa) fafm, 03y @ deyva

EESE
(?)%mmm%@ﬁqﬁw ST Aefte,

R ATEAT -

1 ferfeaTe Hewigam gaw 37 s T, -

(F) sifufar Waﬁaﬁmmwﬁmﬁwa@nc&@)aﬁrﬁw Roo¥. (&
Ro 0 I HRWIS Hferew shaier L)

(@) “qET FEHQ SR %’Wﬁaﬁﬁﬁaqu 23 aa——oﬁvrmﬁﬁaaa
%é?m@mﬁalﬁxm S

W) Wwwwmwﬁwmﬁaﬁ:ﬁmmmk
T T AT e SHaeATIT T,

() “qEw STirenry” gra 37 e FreHt R,

®) Wwaﬁvﬁmﬁmﬁmmm

(&) “XTET” FEUS HERISE Y.

(®) “Fafea qlem 2 sref oft garen weon forawaeaeen, Rl o TR wg
T @ ST e T ST T STRTEROTER. S STt
T, 3T AR,

) “Fae wfied WW%WW%?W,W@&WW-
T AN AT e ATemeT agan) fafm, 203y ar faframien wifiee =
Mmmm@ﬁmﬁaﬁﬁa@uﬁ?ﬁmﬁ

Page | 1




16
: (31) WWW wmuﬁmﬂwsm&mm
w@ﬁ%&aﬁm T SR,

3. HIHR AT, nzammaﬁaﬁ{mﬁ

&ﬁv@ammﬁswm mmmﬁ@mw&ﬁm
nzg,mqa:mﬁaﬁuwﬁgﬁaﬁﬁaﬁmm@mmﬁwﬁs‘a
(F) TEAF=AT HFTR famra s S S ar gemer o auidar s
T gt frafir S qof ket st qerr o fafmmaear fram « 7ol T Saeh
aﬁ‘mwwmsﬁ?ﬁm ﬁwa&qwmaﬂwmaﬁmﬁw
saa?ﬁ%zrrqaﬁ:?ﬁ?rmaéaﬁm '
- @) fae wfrER Swr e Rifka il Freemsr smumsR a
- St for o fafemier fafie o 7o e Sl o awor SRun-ar s
alg, eI FEwiEe d Shear Iueey e Attt Aras @
ﬁmawmmmmmuﬁ%mﬁﬂWma%

xazfmﬁ-:r :
(&) feam =9 - mwmmmmmm
mﬁma@mmmaﬁﬁmmﬁm
(@) e T - A1 Hewla IR A e A Y FeaEn
TEIMThS 38 o=l STt e, tele yant «afifa o
SHEARIETE AT TTIe ik .

4. Sreaforer o7Ea: -

m%rﬁwmm%ﬁwwmﬁaﬁwﬁw@w

(TF) ﬁaﬁa%ﬁqaaﬁwaﬁeﬁmﬁr fRr
WWWWW(MSW)WWWW
(MBA-HR) & ueelt et et 3re;

@) wifafes Renfiersh s s vl sedivt S s,

@) Tee-diTEe aRer Sedil et e, sl

@) wreehry fohar fm-smeeia fohar vl suetmed yemwehia onfor S
Torwres srTalt FTaTGvATT R TTer awia ST e eImr ket ST, foha
e e fhar feifies < fher s <Ee W
Torvaaeger srftfem, Qe fasas faw, yoradia 5 s s s
BIATUATET AT 1=l TS STTHE LT Shetell ST,

&, uftferamefi sretradt:-
ﬁﬁma@mﬁwwwﬁﬁwﬁmwmm




7*

Wmmmmwmﬁwwmmﬂﬁammﬁa

(@ FeaheE) R S wey Sl A0 7 i g w0 (o s )

Pt after ST aREha SRR AT T SR 9 0 s
TEeA. ety afttar sremadia (qrdta semasiae) fafeq Feel attar sl 7 s
g amﬁqm%rawwmﬁqwm@mm
oﬁéwrsam?ﬁamamﬁr

WW%WMHWWWWMW

farfram, 2, fafram 3 el e Rtea veradier dor=n Ewia ov] svedia.

. s wedERd,
oft rsama wee frvareyeeen, firet

'_ Page | 3




73

REGULATIONS

Management Committee of the
Shree Sai Baba Sansthan Trust
(Shirdi), Shirdi- 423109, =

Dated the.......vv.oo.... 2025.

: _ - A : Outward No.3386
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004, Date-05/02/2026.

No. SSS/WS-GAD/Astha/ - /2025 - In exercise of the powers"
conferreld by sub-section (2) of section 15 read with clause (7) of section_ﬁ of
the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah, XIV of 20045,

the Managemeht Committee of the Shree Sai Baba Sansthan Trust has the
| powets to make the regulations regulating the recruitment. However, at
present, there is no Management Committee but an Ad-hoc Committee is
funotioning' at Shree Saibatba Sansthan Trust, Shirdi. In pursuance of the
decision dated 09/05/2024, of the Hon'ble High Cot;rt, Bombay, Bench
- Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No
08/2021, the‘Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is
- hereby pleased to make the following regulations regulating the recruitment to
the post of the Labour Officer (Group-B) in the Labour Department of Shree

-Sai Baba Sansthan Trust under the said Act, as follows -

) 1. (1 ) These regulations may be calle'd theLabourl Officer (Group-B), in the
Labour Department (Reécruitment) Regulations, 2025. . | _
~ (2) They shall come into force on the date of their sanction by the State

Government.

2. In these regulations, unless the context requires otherw1se -

(@) “Act” means the Shree Sa1 Baba Sansthan Trust (Shlrdl) Act, 2004
(Mah. XIV of 2004)
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(b) “Chief Executive Officer” means the Chief Executive Officer

: appomted by the Govemment under section 13 of the Act;

(c) “Commlttee” means the Management Committee of the Shree Sai
Baba Sansthan Trust formed under section 5 of the Act |

(d) “Competent Authorlty” means the Chief Executlve Officer;

(e) “Degree” means a Bachelor s degfee of a recognised unlversny,

(f) “Governiment” means the Government of Maharashtra; |

(g). “prescribed examination” means an examination conducted by the -
Shree 'Sa“i Baba Sansthan Trust (Shirdi)“either by itself or through any agency
nominated by it for the purpose;

(h) “Selection Committee” means. the Employee’s Selection Commitfee ‘
referred to in the Annexure-I to‘in the Shree Sai Baba Sansthan Trust (Shirdi) -
(General Provisions Applicable to All Regular Employees) Regulations; 2025;

() “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust

~ -(Shirdi) established under section 3 of the Act.

~

3. Appointment to the post of the Labour Officer (Group-B), shall be made
either,- |

(a) by premotion of a suitable person on the basis of seniority-cum-
merit, from amongst the pler‘sons hoIding tne post of Junior Labour Officer in
the LabourADepartme'nt of the Trust having not less than three years re’gulaf
service in that post; and who possess the educational qualifications specified
in regulation 5 of these regulations-; or | B |

~(b) by nomination from amongst the ellglble candldates on the basis of
prescribed examination conducted by the Selection Commlttee, who fulfils the
: quahﬁcatlons specified in regulation 5 of these regulatlons |
Provided that, if the suitable candidate for appomtment by promotlon is

not available, the ratlo for appomtment may be relaxed for that appomtment
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.year for the purposes of appointment by nomination with the approval of the
Committee. - bdie, _ N
4. Age Limit.-

(1) Lower Age Limit.- Not less than eighteen years of age (completed)
as on the last date of submission of applications to the trust, as per the

advertisement for recruitment to the said post;

Bo

(i) Upper Age Limit- Not more than thirty-eight years of age .

(completed) for the persons not belonging to the reserved categories; and
forty-three years of age (completed) for the personé belonging to the reserved
“categories. The upper age limit shall be applicable as on the last date of
submission of applications to the trust, as per the advertisement for

recruitment to the said post.

5. Educational qualifications.- '
The person for being eligible for appointmeht to the post under these

regulations shall,- B -

| (i) possess a Bachelor’s Dégree of a statutory university; or
should possess the Maéter’s Degree in Social Welfare or Master’s
Degree in Businéss Administration (Human Resources);

(if) possess a Dipioma of a sfatﬁtory ﬁniversity in Labour Law;

(iif) have passed the MS-CIT examination; and |

(iv) should possess a working experience relating to administrative and
labour matters.of not less than five years in any establishment of
Governmen"t:"?"br“-s'e.;‘lli.i;g_‘c')vernment or local authority; or should
possess ﬁbt' lessthan five years working experience in
administrativve oij lap_qur matters in the Sansthan Act, service laws,

in the District Court 6r Industrial ‘Court or Labour Court.
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6. Probation period.-
A person appointed “to the pbst mentioned in regulation 3, by .

nomination, shall be on a pfobatioh for a period of one year from the date on
' which he joins his post on which h_e is appointed. The probation f)eriod may be
“extended, aﬁef approval of the Committee, for a maximum beriod upto one
year. Completion of the‘prebation period (including extended period) to the
satisfaction of the appointing. authority; and passing of prescribed
Aexaminatior.ls and training (if é;ny) shall be mandatory. In the event failing to
complete the probation period (including extended period) or pass the
examinations and complete the training, his services shall be liable to be

terminated. " | .

7. Other service condltlons to apply .

The other terms and COIldlthIlS spec1ﬁed by the Trust from time to
time, as well as the provmons of the Act, the rules made thereunder, the
‘-'{Government Resolutlons and orders as well as the provisions of other

regulations specified by the Trust shall be appllcable in respect of the services

mentioned under regulatlon 3.

- Chairman, Ad-hoc Committee,

Shree Sai Baba Sansthan Trust (Shirdi). ®
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