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(M)
 OTFF :-WM^/^ft-HTWT/3WIT/ /^o^ ?ft

 (ftl^f) arfqf^R, ^OOY (^H ^oox ^T ^TR   
*ite«t)tf*i 3 3cF?ratf^R-MHi-cqi ^rrw (^q sjt wi w-Mid atf^RNi  
d’IM< cti^H ?ft ^nf^W fe^KlG’MciW (Rl4T) fdPiJH 
d^K ch<uqi^ arfWTR ajltcT. rRTfq-, tiyR-^dld 2ft^nfTOT^RSIH fedRIo^dW (ftl^f) 
o^ci^lMd ^(ndl ’RH TR'sf tifadl cbi4<a ajT^. ^1'4Id^1. Isl^d afltdldld 

       
<5i<3d 'ddftd 'Mif^^.i stinich ^4/R.o^ ftc^d ar-rTl^M stHi^ 

     
fe.o^/oR/^o^ fl41 fifkr'qi iK^i-oqi anvnft <r^f ^rft?ft ^iigif ?ft ^i^ni 
fefat-doqqt^TT^fiW WFTRSRPfa chlMdR ^TT M<ld(ld Ift^ft

 
^ftlTT^ld [dfa-MH di(ld ajlt.

  G) *IT IdpNHHI cblH'IK atfilcblfl, (f|qIM^l) fctfa^R,

cqioill :-

^TftRqnid tidMfdtIK ^UTT 3pf SfftajfaH^ddL -
O \3 ’

(31) “ajRlR-iW” J-S'JI'i ?ft til$®lls|| fe^KIc^d^n (ftl^f) arf^faqH, 3Ooy. (^PT 
^oox^t^ki^atf^Rq^ swich ^X)

  (^) “WI Cfr>i4«hl<l aft^qild1’ ajf^RqRlcfld 3 R^d-d

'O .
 (5) ‘^rfeft” ^ITMI 3T$f 2ft tit-^lH IcRcfKioqci^ 3lfaRqq|u±|| chQlH R 

3^4 cb<uqia 3JT4<J1 o^d^lIMd ^Rldl. 

(V) ‘‘^{StnT y ifijchiC’’ ajsf ^s?r chi4«hi(l ajfiicbid
(^) ‘‘H^cTP’^THTapf-HiftRi^Ritii,41di41 ’Wid^T^4t 

 
(^T) “JUHd” J-6UI^I ^IRid.

   (?£) “RRd TjftSfTT” ^TW 3T?f eft -Hljcliqi TT^JH R^KioqdW, f^f U,4>d< 
  

 

 W y-Ml-ddi*? Rq^d ^qid aii^rMi y,<si^i affawiisA ’^TRT an^ft
MflSJT, 3d til 3d |

 (X) ^Rdl” 3i?feftwhRi^qKi<=qcRr4T, f^f (b4^wftch4-di-
^HT rn^adtd^lrqI b4 WWT d<d4l) RRilH, ORR ^TT fdRdHI MftRlRi 

W'MId 3difl41 <*4>=ll(l ddfacfl 3RTTSJli?.
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3. ’chlHMK Slfiichlfl, ^TTTc{|c|<ld R^4dl-

   W- M feqKloqclt^IT, I^T^f ^i-©qi

(F) ^'^h” ^rrar
SHcrldl GwKloiWfcIT, 3W 3T%.

3T^ S^pqHl'cqi 3 3^^^fkr Cb<u<q|d

3i<gcm<l<si^d «bHjiK

o 
c^i-^qI Rq^-^qi m^i=k §ii,^qi^qrR’iictiHitiH
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X.^TRlfeT:-
 (X^T) (^HH RR - ^TT cFWRT RRR %^THHR

   
WiMl<*>J 3T^ Ch<uq|-cqi Rdi«hH 37BUHRT^;

   

 

pta) R4 - rt ti^Td rrwtr sr^rrt ^rtf^rdfa hr^
     

 
3T4 chVjq|T>q| 3{<gkuq| RdichW, <1^1 c| RRnf bijfdfl^d 3RR 

    

yc|JiJcHcrl 'd*Rc|l<i<1lc£l Sisdiy cjqRsffr 311^1 RRT^, cR^T THsTld y^J|fcf(d 
 

^d’3l<i'tilJl loilti RRT^TT d-tii^.

’A. fr^rfurai 3^TT: -
^ITRiPnHH^KHR^ WrMI MdNdd fawflRT^t
(X^) Ry l41dl-41 R^t RRR cjirl'dl STRHt; f^RT 

RRTRRi^RPT R^^ldltri RRqRRRR^f (MSW) fR>RTRHR WIRRTR^ft?T  
(MBA-HR) fft RR^t WT Wdl SRCHt;

(RtR) tliRRlRT RyiRdl-cR cfrlHUK chHyMSffaRRRRRRoMSRR^t; 
(did) ‘RRQ,^-tfi<Hiq^| hflRR 'icxflui Wn^RrfT 34ti icfl, 3Rfnr
(RR) WR^TR fRiRT {rR-RTTB^R RtRT HWtRiR 4im41h^ WTR^tR 3RfuT RHRRR

  
Rq^cb RT^t 5iaicduRHl RRTTRRFRRRfRT3RTRRRRUT i^lcdl 3RS1RL RfiRT

    x5 ’

RlcrSI ^RIRMR fRiRT SllylR* ^RIRT^IR fw RHRRR ^RTRRRT RTR^
■R?RRR^{RW srfMRRR, ^RTft^Rch fRRR, TOTR^tRRRRRRR Rqqcfc R14t

   
RTRTaPRTRT RjHH RFR RRfRT 3HRR RRR 3RTTRT.

RRTRT dHRS^HIgll ftRRcft ^RTR 341^^1 R^RRRTRW 
S3

XR? RRfRT MftRSBfcl^jjklIREft SJ^T. 
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(RT) WOR’-oqi R7TRRR fRRRHR «hPl^3 RWTR srf^JRrtft RT RRTRI rftR RRfft^T RTtft 
 

RT^t ^dcfl R^Rd £|ri R^f ^^RRT^IRcftRRR dtH RT RRrRF^R Rr^ RE^ RRcf %^ft
  

^lidi RTRR ch^ll-RT ©RRrffRRR, R^^RT stfljR RRRrRT RT 3RRKIRF R1R d^R^oRl Rt’R  C\ 7 S3

oRRcff^RT RR^RcfR RRRT ^f^T, fRJRT
(TR) Rr-S tlRdl&fl ^RTR 34Krlr^l RRd Rft^^R RchMI^I 3JTRRIRT RPR 

  
RTR^oRT 34 iPi RT RRrhI'o^I RR^H K REzt RR^ c^ef] SJi^RT RRR RiRRT-RT ©Rckfl-oRI 
RTRfR^TRT^ft RRRT ^RT.

RRT, RR^RcfR fRRRdkTT^t RPR R^RRR RRRRTR RR^-cqi RRRftft FRT 
 

R^t-dl Rq?RiOdl RRR^RRRTRR^HT^ft RTcftRRRT^RT.
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mM^IT ehioii^^ft^T tifadl^i ehHitf cnMa mslqai ^f^T. Mflcn^TT «bi^iiqtAd
(«ll<£l<=l chKr1|c|4tHK) IMsd Wsrfl STfSTScPT (^K 3T^T ?R)
3iRc||4 lifted STlf^T MfX^n^TT 411^1 M-HK ^T ehldlM^t ^RT^H*ll=hftcqi T1? 3J|cR<|ch 
ll^led. eT^Tiv, ^RTT^ftcT (^Itota ftlftd We4) dceM H $lle^lH

yrf^PT^T iedMlH I^T 1?T «hidlcl^t H- irqm c^l4i Wi'u
• C\ «S

ehl^qid 4^T. '
'a. ^^-oqi ^IFT^STOut:-

«^IHI&il 4cd)4aSl ftlftd WcrMI 7T?ff eR^T srf^faqH STT^T rMl^le^l shield 
STT^IWT-Mi-oqI d<d4l, ?T^ WH3T[f^T 3TF&T SUpR -Hl^HlgA W-md STT^ 

k ftftqH 3 Wrqi M^wZlcn iA^i ti<^fd eTFT 
’ ’ 'O <N



?S
REGULATIONS

. 1. (1) These regulations may be called the Labour Officer (Group-B), in the 

Labour Department (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi-423 109.

Dated the.................... 2025.
Outward No.3386

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree. Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon’ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Labour Officer (Group-B), in the Labour Department of Shree 

Sai Baba Sansthan Trust under the said Act, as follows:-
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(£>) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sahsthan Trust formed under section 5 of the Act;
7

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) . “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3. Appointment to the post of the Labour Officer (Group-B), shall be made 

either,- ' -
(a) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding the post of Junior Labour Officer in 

the Labour Department of the Trust having not less than three years regular 

service in that post; and who possess the educational qualifications specified 

in regulation 5 of these regulations ; or

'(b') by nomination from amongst the eligible candidates, on the basis of 

prescribed examination conducted by the Selection Committee, who fulfils the 

qualifications specified in regulation 5 of these regulations:

Provided that, if the suitable candidate for appointment by promotion is 

not available, the ratio for appointment may be relaxedTor^hat appointment
■
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jyear for the purposes of appointment by nomination with the approval of the 
Committee.

d?

5. Educational qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall,-

(z) possess a Bachelor’s Degree of a statutory university; or 

should possess the Master’s Degree in Social Welfare or Master’s 

Degree in Business Administration (Human Resources);

(if) possess a Diploma of a statutory university in Labour Law;

(ill) have passed the MS-CIT examination; and

(zv) should possess a working experience relating to administrative and 

labour matters.; of not less than five years in any establishment of 

Government- or semi-government or local authority; or should 

possess not less than five years working experience in 

administrative or labour matters in the Sansthan Act, service laws, 

in the District Court dr Industrial Court or Labour Court.

4. Age Limit.-

(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 
advertisement for recruitment to the said post;

(ii) Upper Age Limit- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved
-categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 
recruitment to the said post.
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7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).
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6. Probation period.-
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

“extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing. authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.
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